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SCHOOL OF EDUCATION

(http://www.redlands.edu/SchoolOfEducation.asp)

COURSE SYLLABUS

CAREER DEVELOPMENT THEORY AND PRACTICE

EDUC 654 

Winter 2015
Classroom:

Larsen 127
Days/Times:

Tuesday, 5:30pm


Faculty:
 
Rod Goodyear, Ph.D.
rod_goodyear@redlands.edu
Office:

110 North University Hall

Phone:

909-748-8800 

Office Hours: 

By appointment

Course Description from the University Catalogue 

Students will become familiar with career development theories, sources of occupational information, the career counseling process, assessment in career counseling, and curricular approaches to fostering career development. They also will become familiar with the impact of diversity and individual differences on career development and choices.

Course Learning Objectives

· Upon completion of this course, students will be able to:

· Describe (a) why career development is critical in human experience and to school counselors and other mental health providers, and (b) the relationship between career and personal counseling

· Describe influences on career development, including interrelationships among and between work, family, and other life roles and factors.

· Compare and contrast career development theories and decision-making models.

· Describe the role counselors can play in facilitating career development across the life span.

· Describe how race, class, sex, gender roles, age, sexual orientation, ethnicity, religious orientation, and other diversity factors affect career planning.

· Locate and use career, avocational, educational, occupational, and labor market information resources needed in career planning.

· Apply ethical and legal principles to career counseling, including working with diverse populations, using technology and assessments, and maintaining confidentiality and records.

· Use assessment in career counseling to facilitate the career decision making process.

· Understand the critical issues in designing and implementing career development in schools (elementary, middle, high school) or other educational and human service settings.

.

Required Readings

Text

	Capuzzi, D., & Stauffer, M.D. (Eds.). (2012). Career counseling: Foundations,perspectives, and applications (2nd Ed.). New York: Routledge
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	Savickas, M. (2011).  Career counseling.  Washington, D.C. : American Psychological Association.
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Additional Readings (all available on the course Moodle site) are listed on the week-by-week breakdown of topics and activities, below.
Academic Honesty
All students are expected to demonstrate integrity and honesty in completion of class assignments.  Students must give credit to appropriate sources utilized in their work.  Plagiarism can result in dismissal from the University. 

Academic honesty stands at the center of intellectual pursuits in the academic community.  Faculty and student scholarship in all forms, individual and collaborative, expresses our understanding and esteem for intellectual honesty.  Nurturing and sustaining a climate of honesty are the responsibilities of every member of the community.  The academic policy statement includes standards of academic honesty, obligations and responsibilities of the members of the academic community for cultivating a climate of academic honesty, violations of academic honesty, and procedures for addressing academic dishonesty.  

(For complete text of student responsibility please see the University of Redlands Catalog under Academic Standards)
Evaluation, Assessment, and Grading

Grading System/Scale

This can be found on p. 24 of the most recent University Catalog  http://www.redlands.edu/docs/Academics/bm2-REG-12-002_Catalog_2012-14-072712_r6b.pdf
Late Work

Any work that is turned in late will automatically earn one half a letter grade less, unless prior approval has been granted (i.e. a 4.0 would become an 3.7, etc.)  All late work must be pre-approved.  If an grade for the course is requested (for an extenuating circumstance) a written plan defining requirements and specifying new deadlines will need to be developed and signed by the student and the instructor.

Assignments/Grades
	Assignment
	Due
	Percent of Grade

	Weekly questions/discussion board

	Weeks 2-11
	10

	Group Presentations of Theory

	Class 3
	5

	Group presentations (Savikas book)

	Class 5
	5

	Career counseling video:  test interpretation 

	Class 6
	10

	Career self-analysis:  including genogram; test results; history

	Class 7
	10

	Career counseling video:  interview (with accompanying  self-analysis)

	Class 8
	10

	One page summary of diversity-related article uploaded and also presented in class


	Class 9
	5

	Career Counseling Report on Client

	Class 10
	20

	Final Examination

	Class 12
	25


Please note that the specific instructions for assignments 1 - 6 will be posted on Moodle
Topic Outline, Readings and Activities

	Class Session
	Topics
	Assignments
(due the week indicated)

	Class 1

1/13/15
	Introductions, review of syllabus and requirements.  

The importance of work in people’s lives

Background of career guidance and development.  
	Capuzzi & Stauffer Chapt 1

Blustein, D.L. (2008). The role of work in psychological health and well-being: A conceptual, historical, and public policy perspective. American Psychologist, 63, 228-240.

Pope, M. (2000). A Brief History of Career Counseling in the United States. Career Development Quarterly, 48, 194–211

	Class 2

1/20/15
	The relationship between careers and mental health
	McKee-Ryan, F. M., Song, Z., Wanberg, C. R., & Kiniki, A. J. (2005). Psychological and physical well-being during unemployment: A meta-analytic study. Journal of Applied Psychology, 90(1), 53-76. 

Fouad, N. (2007). Work and vocational psychology: Theory, research, and applications. Annual Review of Psychology, 58, 543 - 564

Blustein, D. L., & Spengler, P. (1995)  

Maslach, C., Schaufeli, W.B., Leiter, M.P. (2001). Job burnout. Annual Review of Psychology, 52, 397-422. 

	Class 3

1/27/15
	Career Counseling Theories:  Trait and Factor, Developmental, Learning, and

 Cognitive Theories

	 Capuzzi & Stauffer Chapt 2

 Okiishi, R. W. (1987). The genogram as a tool in career counseling. Journal of Counseling and Development, 66, 139–143

Heppner chapter on career genograms

Gottfredson, L. S. (1996). Gottfredson’s theory of circumscription and compromise. In Brown, D., & Brooks, L. (Eds). Career Choice and Development (3rd ed.). San Francisco: Jossey-Bas

Holland, J. L. (1996). Exploring careers with a typology: What we have learned and some new directions. American Psychologist, 51, 397-406.


	Class 4
2/3/15
	The nature and stability of interests

Psychological Inventories
Test interpretation

Career Genograms

	Capuzzi & Stauffer Chapt 6

Low, K. S. D. & Rounds, J. (2007). Interest change and continuity from early adolescence to middle adulthood. International Journal of 
Luzzo, D. A., & Day, M. A. (1999). Effects of Strong Interest Inventory feedback on career decision-making self-efficacy and social cognitive career beliefs. Journal of Career Assessment, 7(1), 1-17.File
Come to class with your scores from the interest and personality measures that will be listed on Moodle

	Class 5

2/10/15
	Savickas’ model 

	Savickas book
Group presentations



	Class 6

2/17/15
	Ethics 

Planned happenstance model

(Very) brief report to class of who (pseudonym) each person has chosen to use as a “client” and how the test interpretation session went
	Capuzzi & Stauffer chapter 5
Mitchell, K., Levin, A. & Krumboltz, J. (1999). Planned happenstance: Constructing unexpected career opportunities. Journal of Counseling and Development, 77, 115– 124
(video upload of test interpretation)



	Class 7
2/24/15
	Introduction/Overview of O*Net

Career-related internet resources

Career development in different settings


	Capuzzi & Stauffer Chapters 7, 11, 12, 13, 14

Upload of career self-analysis


	Class 8
3/3/15
	Assisting in clients' job searches  

· resume development

· Interviewing skills

· Identifying possible jobs

· Job placement services


	Capuzzi & Stauffer pp. 214 – 220; also, chapter 13

Career counseling video:  interview


	Class 9

3/10/15
	A multicultural perspective on career development


	Capuzzi & Stauffer:  Chapters 4, 15, 17, 18
Su, R., Rounds, J., & Armstrong, P. I. (2009). Men and things, women and people: A meta-analysis of sex interests in interests. Psychological Bulletin, 135, 859-884  

A one page summary of an article concerning some aspect of diversity (race/ethnicity; gender; sexual orientation; disability) in career counseling. 
 Be prepared to present it to class via ppt

Format:  

· article title in APA format

· A brief summary of the article:  What message did it convey (and, if data, what did those results say)?

· Discuss the implications of this article for career counselors

One question uploaded to Moodle by 7pm Monday


	Class 10
3/17/15

	Career counseling in specific settings
	Capuzzi & Stauffer:  Chapters 11, 12, 13, 14


	Class 11

3/24/15
	Student reports of the career counseling the conducted with their client
Brief Review of the term:  What we have covered


	Papers due

10 minutes each, in powerpoint, summarizing the paper turned in at week 10  – following in your report the outline in the template for career counseling report.  
Be sure to conclude your report with a statement of (a) what you learned as a counselor, and (b) what you would do differently next time.


	Class 12

3/31/15
	Final examination


	


The following California Commission on Teacher Credentialing Standards are partially addressed in this course:

Generic Standard 1

Program Design, Rationale & Coordination

Generic Standard 2

Growth and Development

Generic Standard 3

Socio-Cultural Competence

Generic Standard 4

Assessment

Generic Standard 5

Comprehensive Prevention & Early Intervention for Achievement

Generic Standard 7

Family-School Collaboration

Generic Standard 8

Self-esteem and Personal and Social Responsibility

Generic Standard 12

Professional Leadership Development

Generic Standard 13

Collaboration and Coordination of Pupil Support System

Generic Standard 15

Technological Literacy

Specialization Standard 20
Career Development

Specialization Standard 22
Leadership

Specialization Standard 24
Learning, Achievement and Instruction

Specialization Standard 27
Collaboration, Coordination and Team Building

Specialization Standard 28
Organizational and System Development

Specialization Standard 31
Field Experience
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