
Equity Process* 

Director of Equity 
contacts complainant. 

Reviews options & resources, 
reviews process, and 

determines whether to 
proceed with a full  

investigation. 

Formal Process 
(Investigation Process) 

Director of Equity meets with both 
parties to review rights and processes. 

Discuss Advisor options. 

Alternative Resolution 
(No Investigation) 

Director of Equity 
assigns interim 

measures 

Both parties agree on 
Alternative Resolution 

and agreed upon 
resolution. 

Lead investigator and co-investigator 
assigned by Director of Equity  

Investigation conducted. 
Investigation report prepared and 

reviewed with both parties. 
Investigation report 

forwarded to Director of Equity. 

Director of Equity receives 
report of potential incident Anticipated 

Timeline 

1 - 2 weeks 

2 - 4 weeks 

1 week 

2 - 3 weeks 

2 weeks 

Found not responsible Found responsible 

Sanctions imposed. 
Support measures 

may be maintained. 

No actions taken. 
Support measures 

may be maintained. 

Appeal 
* We reserve the right to amend this process. 

Non-Hearing 

Hearing Panel Appointed Both parties accepted the 
Investigation Report. 

Director of Equity and relevant 
University official determine 

appropriate consequence/sanction 

Hearing Panel issues decision. 
Both parties are 

notified of decision. 

Hearing  


